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National Cheng Kung University Directions for Governing
the National Science and Technology Council for College and
University Research Rewarding
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Amended in the 812nd Supervisory Meeting on Sep. 12, 2018
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Amended in the 835th Supervisory Meeting on Sep. 07, 2022
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These directions are enacted for National Cheng Kung University (hereinafter “the University”)
to review and recommend outstanding permanent full-time faculty members and research
fellows of the University in accordance with the Directions Governing the Subsidy for College

and University Research Rewarding, which were developed by the National Science and
Technology Council (NSTC).
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Eligible subjects are outstanding full-time faculty members and research fellows of the
University with excellent performance in academic research, industry—academia collaboration
research projects, and interdisciplinary research, excluding personnel with outstanding
performance in teaching and administrative work, and retired military, public, and teaching
personnel. Eligible subjects must satisfy the following conditions:

(1) Have executed an NSTC-subsidized research project within 1 year prior to the date of the
subsidy.

(2) For personnel appointed after August 1 of the year before subsidization, they must be
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employed for the first time domestically. Personnel recruited from other domestic colleges,
universities, or academic research institutes are excluded from the subsidy.

(3) If the person is temporarily transferred to another unit, they cannot receive research rewards
from the University and transferred unit simultaneously.
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The payment standards of this cash reward are divided into seven levels, which are adjusted
according to the amount of NSTC funds granted. To ensure the rights of newly employed
outstanding faculty members and research fellows, the principal investigators of NSTC projects
who have been employed by the University for less than 3 years and hold the position of
Professor, Associate Professor, or Assistant Professor shall receive no less than NT$80,000,
60,000, and 30,000 of reward per person per month, respectively, if they are granted it.
However, the rewarded subjects must meet at least one of the following criteria: (1) have never
been to or do not currently serve as a permanent full-time faculty member or research fellow for
domestic and international academic research institutes, or (2) have worked in an overseas
academic research institute for the 5 years prior to accepting official employment by the
University.
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Reward quota: The reward quota will be determined by the Office of Research and
Development (hereinafter “the R&D Office”) according to the proportion of the number of full-
time faculty members and research fellows in each college to the amount of NSTC research

project funds granted in the previous year.
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Review standards: The R&D Office shall specify the evaluation items of academic and

research performance, and each college shall develop their own review standards and
2



mechanisms, with which special and outstanding faculty members and research fellows shall
be selected. The list is sent to the R&D Office to be compiled and submitted to a Review
Committee for examination. The result will be reported to the President for final approval,

only after which can the reward be paid.
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Application deadline: The colleges shall submit relevant information to the R&D Office
before the announced deadline; no late submissions will be accepted.
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Faculty members and research fellows who have been granted the reward shall submit a
performance report 2 months before the end of the rewarding period to serve as a reference for
future evaluation. The execution performance report shall include performance on aspects such

as academic research, practical application research, interdisciplinary research, industry—

academia research, and international collaboration.
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The money required under these Directions shall be paid by NSTC subsidy. If no subsidy is

obtained, the cash reward shall cease to be delivered. The term of subsidy starts from August 1

of the current year to July 31 of the following year.
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Matters which not specified in the Directions shall be handled in accordance with the NSTC
Directions Governing Research Reward Subsidies for Colleges and Universities.
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Applicants can only receive one of the following (whichever has the highest prize), and cannot
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receive the same prize twice. If a difference in reward occurs, the University shall provide

compensation.

(1) Reward provided according to these Directions.

(2) Other existing rewards provided by the University, including the National Cheng Kung
University Regulations Governing Chair Establishment, Directions for Distinguished Chair
Establishment, Directions for Selecting Faculty Members with Excellent and Outstanding
Teaching Performance, Directions for Selecting Faculty Members with Outstanding Teaching
Performance in General Education Courses, Implementation Directions for Rewarding and
Appointing Faculty Members with Outstanding and Distinguished Consultation
Performance, and Directions for Rewarding and Appointing Faculty Members with
Distinguished Performance in Promoting Industry—Academia Collaboration.
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The Directions shall come into force after their approval in a Supervisory Meeting and by the

President. Furthermore, any amendments shall be approved in a Supervisory Meeting and by
the President.

These regulations were translated from the original Chinese. In the event of any discrepancies
between the two versions, the Chinese always takes precedence.





